
BUS 410 - Regulatory Compliance
Doane University/Lincoln
Summer Term, 2018 (3 credit hours)
Monday Evenings  6pm - 10pm
May 21, 2018 - July 21, 2018

Instructor:
Bill Kostner MBA
Email: william.kostner@doane.edu  A response may be expected within 24 hours.

Course Description:
An introduction to the American legal system, focusing on the roles and authority of the federal and state regulatory
agencies.  Students learn the rights and responsibilities of individuals and business entities in the context of several
regulatory schemes, including: environmental (EPA) employment (EEOC), and occupational safety (OSHA).  Students
will be able to identify and analyze business situations involving regulatory issues and will be able to identify and analyze
business situations involving regulatory issues and will be able to apply legal concepts to determine a recommended
course of action for individuals and organizations.

Course Outline (by week):

1. 5/21/18 -  Read pages 9-23. Overview of our Legal System.

2. 5/28/18 - Holiday - no class. But read pages 36 – 55.  Ethics and Social Responsibility.

3. 6/04/18 - Read pages 562-581.  Equal Employment Opportunity Commission & Discrimination.

*Group Presentations Should Be Identified And Set By Today* *In Class Quiz Today*

4. 6/11/18 – Read page 551 and the PDF, “All About OSHA” , a  2016 online booklet in the public interest. 

*A Take Home Midterm Will Be Given Out In Class Today* 

5. 6/18/18 –Read pages 948 – 969.  Environmental Protection Act & the Food & Drug Administration.

*Your Take Home Midterm Is Due In Class Today*

6.  6/25/18 – Read  pages 870 – 899.  Securities & Exchange Commission.

7. 7/02/18 –  Read pages 582-601 and 630-651.  Forms of Business Organizations & Corporations.

*Group Presentations May Begin Today* *In Class Quiz Today*

8. 7/09/18 –Instructor out of town. No class.

*Your Final Will Be Emailed To All Students*

 9. 7/16/18 - Extra week - Conclusion
 
       *Group Presentations Conclude & Your Final Exam Is Due Today*

Upon Completion of This Course Students Will:

1) Develop a general understanding of regulatory compliance.

2) Develop a better understanding of EEOC, OSHA, EPA, FDA and SEC regulatory practices

3) Develop a better understanding of management options in dealing with regulatory agencies.

4) Develop and refine group presentation skills.

mailto:william.kostner@doane.edu


Texts:
1)Business Law, 5th edition, by James F. Morgan, Published by BVT Publishing, copyright 2015. 
ISBN: 978-1-62751-343-2

2)All About OSHA, 2016 booklet in the public interest by the U.S. Department of Labor, Occupational Safety and Health
Administration, available at https://www.osha.gov/Publications/all_about_OSHA.pdf

Grading Scale:
A+ = 98-100%; A=greater than 92 & less than 98%; A-=90-92%; B+ =88 & less than 90%; B=greater than 82 and less
than 88%;  B-= 80-82%; C+ =78 & less than 80%; C= greater than 72 and less than 78; C- = 70-72%; D+ =68 & less than
70%; D =greater than 62 & less than 68%; D- = 60-62%; F=<60.

Grading:
Grades will be determined by the following, totaling 100% possible, per student:

1.  Midterm Exam------------------ ------------------------------------------------------------------------------------------------------25%
A take home exam will be given out during the 4  session and is due during the 5th session.  This midterm exam willth

cover materials found in the first 1-4 sessions.

2. Final Exam--------------------------------------- ---------------------------------------------------------------------------------------25%
A take home exam will be given out at the 8  session and  due during the 9th session.  This final exam will cover th

materials found in all sessions.

3.  Group Presentation -------------------------------------------------------------------------------------------------------------------25%
During our first class, groups will be formed to work on one 15-20 minute presentation.  This group presentation will
focus on a management regulatory problem, involving one of the regulatory agencies we study, EEOC, EPA, OSHA, 
FDA or the SEC, to be presented to the class during one of our last few sessions.  The particular topic chosen will be
determined by the group, as long as no other group reserves that topic first and it is approved by the instructor.  
All presentations must be identified by our second week’s class session.

Presentations should have an opening, body and a closing, with a brief question and answer period following the
presentation.  Additional research, obtained from beyond the text, will mark the better presentations.  Groups should
consider themselves regulatory consultants and present accordingly in a professional manner.  A written outline, or
summary, must be turned in to your instructor on the day of the group presentation, and all sources must be cited.

4. Two Quizzes  ----------------------------------------------------------------------------------------------------------------------------25%       
Two in class quizzes will be conducted on our 3  and our 7  classes.rd th

____
_____

Total………………………………....................…………………………………………….……………………………100%        
                
Attendance Policy: Students are required to complete all assignments, even if absent. The only officially valid reason for
missing class is an absence due to illness, or due to work sponsored trips or activities that are beyond your
control. Please notify your instructor or contact Doane University/Lincoln prior to missing any class
meeting. Phone use, texting, emailing or distracting use of laptops or tablets in class are not appropriate
during our class time. Assignments turned in late will be graded down one letter grade for every day late.

Study time: Expectation of the amount of time the course requires students to spend preparing
and completing assignments. (Typically, students could expect to spend approximately 12 hours
a week preparing for and actively participating in this 8-week 3 credit hour course. This actual
time for study varies depending on students’ backgrounds.)
The Higher Learning Commission’s, Doane University’s accrediting body, definition of a credit
hour can be accessed at this link https://www.hlcommission.org/Policies/assignment-ofcredits.
html

Federal Credit Hour Definition: A credit hour is an amount of work represented in intended
learning outcomes and verified by evidence of student achievement that is an institutionallyestablished
equivalency that reasonably approximates not less than: (1) one hour of classroom or
direct faculty instruction and a minimum of two hours of out-of-class student work each week
for approximately fifteen weeks for one semester or trimester hour of credit, or ten to twelve
weeks for one quarter hour of credit, or the equivalent amount of work over a different amount
of time; or (2) at least an equivalent amount of work as required in paragraph (1) of this



definition for other activities as established by an institution, including laboratory work,
internships, practica, studio work, and other academic work leading toward to the award of credit
hours. 34CFR 600.2 (11/1/2010)
Late Work: Students must complete 75% of the course work in order to receive an incomplete
grade. If students fall more than two weeks behind, they cannot meet this requirement.

Submitting Assignments: Assignments shall submitted by email to the instructor, or turned in
in class.

Academic Integrity: Doane University expects and requires all its students to act with honesty
and integrity, and respect the rights of others in carrying out all academic assignments.
Academic dishonesty, the act of knowingly and willingly attempting or assisting others to gain
academic success by dishonest means, is manifested in various measures. Gehring, et al, (1986)
suggests that four categories of academic dishonesty exist1:
1) Cheating
2) Fabrication
3) Facilitating academic dishonesty
4) Plagiarism
For more information on academic integrity, please visit the website:
http://catalog.doane.edu/content.php?catoid=4&navoid=191

Accommodation: – see student handbook
http://catalog.doane.edu/content.php?catoid=5&navoid=452

Student Support - see student handbook
http://www.doane.edu/graduate-and-adult/academic-support

Disability Services - Please contact Chris Brady
402.467.9031 chris.brady@doane.edu

Military Services - www.doane.edu/graduate-and-adult/military

Harassment: see student handbook
http://catalog.doane.edu/content.php?catoid=5&navoid=452

Grade appeal process: see student handbook
http://catalog.doane.edu/content.php?catoid=5&navoid=238


